
the five
Challenges and
Strategies for
today‘s CMO
If you're wanting to stay ahead of
the competition in the rapidly
evolving landscape of marketing,
then this guide is for you.  



Whether you're a seasoned marketing
executive or a rising leader in the field,
this ebook will empower you to
navigate the complexities of modern
marketing with confidence and
resilience! 

It will cover:

Challenge 1: Leadership and Team
Cohesion

Challenge 2: Structuring a Marketing
Team 

Challenge 3: Managing Budgetary
Constraints 

Challenge 4: Embracing Technological
Advancements

Challenge 5: Up-skilling the marketing
team

What to
expect from
this ebook:



In today's fast-paced marketing
environment, the role of a Chief
Marketing Officer (CMO) has evolved
into a multifaceted position requiring
adaptability, strategic vision, and
leadership power. As businesses
increasingly pivot towards effective
strategies to ensure business objectives
are met, CMOs find themselves at the
helm of driving revenue growth,
managing diverse teams, and
remaining agile of the latest
technological advancements to power
the marketing function. 

This ebook delves into the current five
challenges CMO’s face and how to
overcome these challenges with
effective strategies. 

The Dynamic Role of
the Contemporary
Chief Marketing
Officer.

Having a complete guide
of the key challenges
today’s CMO faces and
solutions to overcome
them, can help you
empower your team, gain
new leadership skills,
contribute more to your
strategic skills and
increase your
organisation’s overall
bottom line.

03 | Fabric Academy | Five Cha llenges and Strategies for today‘s CMO



Successfully leading a team of marketing professionals requires not only strategic
direction, but also the ability to inspire and motivate individuals towards collective
goals. Aside from balancing project timelines and budgetary constraints, CMOs
must skillfully navigate team dynamics to ensure alignment with the company's
overarching objectives.

Here are some strategies for leading a team:

Strategy 1:
Provide regular feedback, coaching, and mentorship to help team members grow
and develop. Create a positive and supportive work environment where everyone
feels empowered to contribute their best work. 
 
Strategy 2:
Provide ongoing training and development opportunities to enhance team
members' skills and expertise. Offer training programmes, workshops, and
certifications to support their professional development. Developing your talent is a
really important factor in this, as well as retention and job satisfaction.
 
Strategy 3:
Cultivate a culture of transparency and open communication to facilitate feedback
and idea sharing. This is important to showcase yourself as a leader to your team,
allowing everyone who has an idea, to be heard amongst the team. 
 
Strategy 4:
Lead by example, demonstrating integrity, accountability, and a commitment to
excellence. Your team will soon follow along! 

S trategy 5:
Always remember to delegate tasks effectively, leveraging each team member's
strengths and expertise to maximise productivity and efficiency.

Ultimately, leadership can sometimes feel like a daunting trait to master as a CMO,
however there are some strategies that you can embed into your day to day, that
makes leadership skills feel like your normal job role responsibilities. Most of the
time, these strategies won’t have to be made by yourself, by investing in coaching
and mentorship for your team members, means there is a constant community to
help support and lead you and your team.

Challenge 1 of a CMO:
Leadership and Team Cohesion
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Building a successful marketing team goes beyond just hiring the right people and
structuring them effectively. It also requires a collaborative, communicative, and
cohesive environment where team members are aligned with common goals and
supported in their growth and development. 

Here are some strategies to STRUCTURing A MARKETING TEAM:

Strategy 1:
Encourage teamwork and collaboration among your marketing team members, and
ideally outside of just marketing - teams like sales, product and customer success
are really important to have. Diverse thinking can be powerful, so include different
people, skills and opinions in various areas of your ideation sessions.  

Strategy 2:
Keep the lines of communication open within your team. Regularly share updates,
insights, and feedback to ensure everyone is on the same page and working
towards common goals. We recommend Trello and Slack for everything in our
business.
 
Strategy 3:
Ensure that every team member understands the broader goals and objectives of
the marketing team. Align individual goals with team goals to create a sense of
purpose and motivation. Celebrate achievements and milestones together to
reinforce a shared sense of accomplishment. 
 
Strategy 4:
Create a positive and supportive work environment where everyone feels
empowered to contribute their best work. This is often where you’ll see a L&D
partner, such as Fabric, step in to help and support. 

S trategy 5:
Invest in CPD and encourage a culture of continuous learning and improvement
within your team. Invest in training and development initiatives to help team
members stay ahead of industry trends and technologies. Having a growth mindset
around learning is really valuable and can be a huge benefit to both the team and
the business. 

By implementing these strategies, CMOs can build and lead marketing teams that
thrive on collaboration, communication, goal alignment, effective management, and
continuous learning. Together, these elements form the foundation for success in
today's dynamic marketing landscape.

ChaLLENGE 2 of a cmo:
Structuring a marketing team
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With the rapid increase of digital marketing channels, CMOs grapple with the
importance of delivering compelling campaigns within increasingly constrained
budgets. Effectively allocating financial resources requires decision-making and a
keen understanding of ROI metrics, plus the confidence to manage budget
constraints whilst delivering your budget pitch!

Here are some strategies to manage budget constraints:

Strategy 1:
Ensure your budget pitch aligns with strategic planning cycles within your company.
Coordinate with key decision-makers and stakeholders to schedule your pitch at the
right time. Back your proposal with a clear marketing plan outlining objectives,
research, strategies, and expected outcomes.

Strategy 2:
 Lead your pitch with insights and data that support your budget proposal. Highlight
the potential return on investment (ROI) of your marketing initiatives to demonstrate
the value of investing in marketing. Tailor your presentation to resonate with
decision-makers' interests and priorities.
 
Strategy 3:
Prioritise budget allocations based on your business and marketing objectives. Focus
on channels and initiatives with proven ROI and align your budget with key metrics
of success. Be realistic about what you can achieve with your budget and adjust
expectations accordingly.
 
Strategy 4:
Be prepared to address questions and objections during your pitch. Anticipate
concerns from decision-makers and have well-thought-out responses ready to
reassure them. Practise your pitch until it's second nature, ensuring you can
confidently communicate your proposal.

S trategy 4:
Once your budget is approved, activate your marketing initiatives. Rally your team
or external partners, delegate tasks clearly, and monitor performance closely.
Regularly update your budget tracker to ensure you're on track and avoid
overspending.

Need further support in planning your budgets for the year ahead and how to
present the perfect pitch? We have a full masterclass on smashing the perfect
budget pitch when you join the Fabric learning platform. Find out more.

ChaLLENGE 3 of a cmo:
Managing Budgetary Constraints
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In an era of rapid technological evolution, staying ahead of the curve is crucial for
CMOs seeking to maintain a competitive edge. The ever-expanding landscape of
marketing technologies such as AI, is necessary for continuous learning and
adaptation to leverage emerging platforms effectively.

Here are some strategies to embrace technological advancements:

Strategy 1:
Invest in ongoing data-driven training and development programmes to ensure
team members are equipped with the latest technological skills and knowledge. On
the flip side, invest in an external partner to help guide your data-driven marketing
where your marketers can seek expert guidance and support.
 
Strategy 2:
Foster a culture of innovation and experimentation, encouraging team members to
explore new technologies and strategies. Allowing your marketers to bring ideas to
the table of some technology advancements to bring into the marketing, will create
a team that feels their suggestions are valued. 
 
Strategy 3:
Develop insights into new marketing technologies and platforms to keep your
company at the forefront of the industry. There are so many tools out there that can
help you find the right marketing technologies, assign select team members to
search and experiment the latest tools.
 
Strategy 4:
Implement agile methodologies. In marketing, agile methodologies enable teams to
respond quickly to changing market dynamics, customer preferences, and emerging
trends. Instead of rigidly sticking to long-term plans, agile marketing embraces
flexibility, experimentation, and iteration to achieve better results.

S trategy 5:
Develop a technology roadmap aligned with organisational goals and objectives, to
ensure that your marketing efforts are strategically aligned with broader business
objectives. Start by assessing current state and future needs and define your
objectives by working closely with other departments.

As technology continues to shape the future of marketing, CMOs must remain
vigilant, proactive, and strategic in their approach to technology adoption and
integration. By staying informed, adaptable, and forward-thinking, CMOs can
position their organisations for sustained success in an increasingly digital world.

ChaLLENGE 4 of a CMO:
Embracing Technological Advancements
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Developing the skills and expertise of marketers is essential for building a high-
performing marketing team. However, identifying effective coaching and training
programmes can be challenging for CMOs, especially with the lack of time and
expertise CMO’s have.

Here are some strategies to up-skill your marketers:

Strategy 1:
Pairing junior marketers with experienced professionals within the organisation can
facilitate knowledge transfer and skill development. This creates opportunities for
guidance, feedback, and personalised development plans tailored to individual
strengths and areas for improvement.

Strategy 2:
Recognising the time constraints and expertise limitations faced by CMOs,
partnering with an L&D specialist can provide valuable support in transforming the
marketing department. L&D partners bring in-depth knowledge of effective training
methodologies, industry trends, and best practices.
 
Strategy 3:
Invest in external training courses, workshops, and certifications to provide junior
marketers with opportunities for professional growth and development. By investing
in their professional development, CMOs demonstrate their commitment to
nurturing talent and building a highly skilled marketing team.
 
Strategy 4:
Encourage participation in industry conferences, webinars, and networking events to
expose marketers to the latest trends and best practices. Networking opportunities
facilitate knowledge sharing and collaboration with peers, providing valuable
insights and inspiration for driving marketing initiatives forward.

Strategy 5:
Create a culture of continuous learning and improvement, providing access to online
resources, books, and educational materials.  By nurturing a culture of continuous
learning, CMOs cultivate a team of adaptable, forward-thinking marketers
equipped to navigate the complexities of the modern marketing landscape.

Embracing these strategies not only enhances individual professional development
but also contributes to the collective growth and effectiveness of the marketing
department.

ChaLLENGE 5 of a cmo:
Up-skilling Marketers: Investing in
Coaching and Training

09 | Fabric Academy | Five Cha llenges and Strategies for today‘s CMO



why Fabric is the right l&D training
provider for your marketing team: 

As a marketing L&D partner for businesses worldwide, Fabric has a proven track
record of creating strategic and commercially-minded marketers who are leading
their businesses to dominate markets and exceed ambitious growth goals.

Our dedicated learning platform is designed to deliver the ultimate learning
experience for marketing teams, with practical training taught by industry experts,
an award-winning strategy builder programme, 12x 1-1 coaching and mentoring
support from our exclusive community, The Future Club. Plus, masterclasses
released every month with implementation tasks to help embed the learnings
straight into the organisation.

Managers of the marketing team gain access to a manger account, where they will
have a dashboard to track, manage and review all team member's progress so
they can support their marketers at every stage of their time with us.

Our pool of expert marketing professionals, provide marketers with all the support
they need to implement their marketing strategy effectively, tackle the unknown
and guide them to work up the ranks in the organisation, transforming the way they
work everyday.
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To discuss how Fabric can work for you  
email hello@fabric-academy.com

Watch the demo at
fabric-academy.com/fabric-demo

transforming your 
marketing with fabric

mailto:hello@fabric-academy.com
https://fabric-academy.com/fabric-demo


WHAT OUR customers 
say ABOUT US:

100%85%
of learners would
recommend Fabric

“I exited that call with a sigh of relief. I've never had a
coach or a mentor outside of whoever my manager was
at the time so I didn't really know what to expect but it's
clear Lisa knows what she is doing and will definitely be
able to help guide me towards my goals.”

“Our team have grown in confidence and clarity since
starting the Fabric programme. I haven’t seen the detail of
the course, but instead the result; which is a team focussing
on the execution of results-driven campaigns whilst
pushing back on marketing busy work.”

of learners absolutely
loved Fabric

Data collected as part of an NPS
survey

Data collected as part of a CSAT
survey

Rory, CEO -  TSG

Queenie, Marketing Manager - Balfe’s Bikes



Unlock your
marketing
team's
potential and
equip them to
drive business
success
fabric-academy.com

https://fabric-academy.com/

